BABGE 2R

Prof. Wen-Chi Grace Chou
BIIPIERE SBTRGRER FEHE

B [abchou@ccu.edu.tw - 05-272-0411 ext. 32360

25 £+ SSCI x4 Book Ch. x8 25 &+ 44 {11
B REEE BB A TIA S HySEHE HstE s Btxise

& B
L MEFEATHARE (2000) ey imgjz% (1991)
IS AR HER GEETHE

KR it | R | TR
AL T (PRI (L TREER) |

12 G R

SRR TS © TR L LM ST
T Ajbﬁﬁﬁ%*iﬂ‘mqﬂ (db—Z)

s (B (BEEWE) o WHEIKREN BRI

Ht BIIEEAE (1994)
e (EAFIGT - HEBEREER)
BIEFFIETE - el Tl (FBEEL) © HUOAEDd

—  EEARE
> B il e i

BIVPIFRBETRGEZ  BPEHIR (2000) ~ BIEEE (2004 ) -~ #3% (2012)

. RIRERAER TR H G ( SANERSUAENEBEAN - ERHERRTEER 2012)
BV P IFRBSEREHAIFARD L ( SRl ) SEMEEANERASEA (2016-2018)
Bl P IFRBEZESEEIINMAAR (BIERRE) (2007)

> w N

> BFERES
HER N NEREREEENES (2023-2024)

THRERNIEZEERE (2016-2020)

THERSEEE "heikE kelikEMEREL ) IWAEZES (2016-2018)

THRESFHEEZEEZEE (2006 )

TERARBHREAMFEZEEERS ( 004)

10. THIRS TEEEMERE

11. THRE RSB E e

12. altBRBAS T RS ERGRRRES

13. aEhR L ERRE

14, SiEhiR L ERRE

$°P°.\'.°‘.U"

» B S E BB IRTES
. BEREATHAGFHEES R (2018-2022)
17. MEEAASFaEEEHANBEE (2022-2024)



18. BBEFKELEMBSR AT BEMERM (2020-2021)

19. MEIAAGRZHAMEE S5 AERRE (2020)

20. EENBEFE—fERIZESE (2008)

21. MEVAANT SR FER (1EK ) BEREAE ERRIEER (2007-2008 )
22. BIRRRERAL 3482 hiERBR KL ARISEIEEZE (2019)

- BEHERE
+ SERAEEH (KEE) ; SRS =ESPAUNSIFEE (HFEFR)
* RZEHE - XL B ( KBEETAT )
« MRTE ( REBRERFITFT ) ; iR (ﬁ:%xiﬁﬂ )
» EIRCESENBERERE (FFFFT) ; MRl - SERASIKELE (FEA)
« MBIERTAE (RBE) ; THAER (KEE) ; HEHE ( KEE0)

- BRI SR AN L FTIREM FHEEE (2018)

- EREZMREHALPEIFIEER (20002012 - HFtH 14 R)
« 2012 FREEBR B HEMT HEE

<HEBRETHR  TBEAERERABENE (2016)

+ AN Who's Who in Asia - Marquis Who's Who ( 2007, 2012 )
« BEZHRAETER 83 FEEIR (1994 )

- BIFREMREBREES (1991)

s ABEEETREBMABEREE (1996-2000 )

El N Fﬁﬁfu ﬁ\ﬂﬁi‘“
1. BSWIEBEERERT | "EEBERTEXRMEHEANERRE2= . (2025)

2. BBRZEEEREREE ( PPSEAWA 27th ) BHERNEEEH A ( Keynote Speech ) : "Moving Possibilities into
Realities: Labor Shortage, Chances of Women' s Participation and Gender Equality in Taiwans (2019 )

3. ESBMNEI T KBS anim1E ( East Asia Forum ) %45 - 83 Ageing and Labor in Taiwan ( 2019 )

4. oM EWIE . THDMET SRS NEL - MAIREE FWHE L Mg - ABRTEWERAAERE (2016/11/21)
5. RBRESESNFMIKEIIABHARME (EU) FNZCHEERELEEERE (2011)

6. KEREESBNEEND L (APO) BEISERMLEMITETE (2009-2011)

7. RREESEXTEREBESIFEZES (PECC) |E "HOBEMISHEMEIME ) (2010 - HEMNEHIRHETH )

8.

SRR ( British Academy ) —BIRIEE#RSFRTE | " ROEEACHDPABALME THBERBREHNRE, - &

ZAR-RBRAE Patricia Fosh ZIES1FHT

9. FPSMERS TAM (ILO ) HRMNE - #X '2HBSEIRERBGNEE—2EEE THNAEREEEE, -
FB ILO B2 ESRC =%a#HB) ( 2003 )

10. BPFHPEBRIEHUE - X FEPLEERBMNTEEFVBENREETMELNE  BEREAESERMINNBIRINZ (W

B (b—2BELE) )

I BREZHETERE
1. BEERMSEHE TSR EEBREARETRK, (2007) - BEREAEXAHE (2008.24)



CBEIDENVAZERE " PeikERSHRIEMFEES ) 10K(2016-2018)F —HRAE "R - B AR 2019 F 11 B 15 H=

B ; BRI EGEHERBLHR - TR -

. EHEREAEREERRSCESEEMEMFEREL - % AARP B IRE (Aging Readiness & Competitiveness Report:

Small Innovative Economies) BB @A AEEBBMMINES ; BEW - BHKER - PEARTILRE -

. BEBIRERMREUFTSH rt%ﬁ%?i@éi\ﬂﬂﬁﬁﬁéﬁiﬂﬁi iRE2 AIHE%Q?FEﬁEUEE;%iUEHhmJ , BEREREME—

BESREAT IRFSBR ( RIBRER ) ;| &M% 65 B EMEXAREBESREZE - BXERTIAEE (2025)

. THESEBAFREATEMFRIE . (FESkRE(RER SEEH NIRET BB MER TR BRI SF
EHLR[RIERE (FX) ) (2022)

. BEAIREEE—R "B REHNDBRES ﬁéﬁﬁJ'EEE&ﬁﬁﬁ—EM(mﬂ—)

. BUSEREATHAESFEHERESE—  ZEESE (2017) @ UHEEHSREZHRERSIFHE (2018, 2022)
BEEBIHCTERREMAEALRNETRRESERHME - B TIRENNER, FEERREEEE (2021)

RBAHERS "TEZR ) BEFIEFAER "ERPIBEAE, SiEE (2020)

10. RB2MBEEL "BFRS TAS (ILO) —AFEZLFY » EXEXE (2019)
11 S2ERZERMSEZEE BT 'shkmFzZ2ERURE—XMEHHER ,, 7= - siEHTHUIRE L AREEEE

12.
13.

(2018)
HEMRFSEHNIDERAEABRIEEERBLZA ? PREZZESE "HITAEM, BEE (2018)
REERRBRENHE - REBBEWATET "SRUESCKRE  BEENSHERBHRRENVREERE , MRIES

iz (2018)

14, IBEPABERASEFEREET "LENNES  1EEFEEFRPNTESHE , TEIRRAT (2018)

15.

B St REERBRBMNREE  SRASNARBERBERMSNE | BEXRRENTE - SKRSAESRE . BXHATIF
FREHERA (2017)

16. BNETSEABELIRE—ANERBRREREEMERE - E7 'SRATERNEEESATEERE ) 7= (2017)

17.
18.
19. %
20. %
21.

SEEABHERIESTHERERR  27=TEA "SI HlEHE, (2017)

RESKHEMT (EFEE  BEEXENRE) REHER . IEERLERE  ESRUBsEREE, (2017)
RPAEEROCHEMT 'BEMESR J 5k (2017

RBABERAANGEE NIREBYE_ANE ) Es (2016)

SHETHRESFEFHEREE "BRASEMENSNE ) BES - BB EEHNTRESEBEZF/INEEAR
(2007)

N KREBE (35 )
B2 HATIEm 3 ( SSCI/ Scopus )

1. Chou, Wen-Chi Grace (to submit). Job Redesign, Inclusive Employment and Population Ageing in the Age of AI: Evidence from

Taiwan. Work, Employment and Society. [SSCI ( ##E&TRT ) ]

. Chou, Wen-Chi Grace (2011). Implications of Population Ageing on the Labor Market and Productivity in Taiwan. Journal of

Comparative Social Welfare 27(1): 3—15. [Scopus]

. Chou, Wen-Chi Grace, Fosh, P. & Foster, D. (2005). Female Managers in Taiwan: Opportunities and Barriers. Asia Pacific Business

Review 11(2): 1-16. [SSCI]

. Nichols, T., Cam, S., Chou, Wen-Chi Grace, et al. (2004). Factory Regimes and the Dismantling of Established Labour in Asia. Work,

Employment and Society 18(4): 663—685. [SSCI]

. Chou, Wen-Chi Grace (2002). Transformation of Industrial Authority and Paternalistic Capitalism. International Journal of Human

Resource Management 13(3): 550—568. [SSCI]

. Chou, Wen-Chi Grace (2002). High Tech and High Heels: Book Review. Gender, Work and Organization 9(4): 470—472. [SSCI]
. Chou, Wen-Chi Grace (2000). Work, Organisation and Industry: The Asian Experience. Work, Employment and Society 14(4): 807—

809. [SSCI]

. Chou, Wen-Chi Grace (1999). The Asian Financial Crisis: The Challenge for Social Policy. Work, Employment and Society 13(3): 759—

760. [SSCI]

| sERTIEL T4

1. BEGH (2024) - PREMENBER ESG XELXERE  QIERMORETSNMERS - 2240 ( Bl AHMREE) - 7

B - B 2646 -



2. BB - KBS (2022) EEEFKELZE REASEMFEFNMBIRLER - LAZHTEFAT A 110F11 848 -

3. BB0H (2021) - EEESRIRS TN ERELESRUERZFLELE | #ELIEECEAMSUMENR - ZELTZL
ZHIEET BERER - %58 - 5 160-189 -

4. BEGH (2020) - SEAERE - SEERE Al RERGUOEEREE - €L E - 6 35 -

5. BEGR (2018) - PERDHEN : @ESRUEBSHRRFAHEERS D ? H#EZTRXE -

6. BLUE (2012) - BHARUREEITRAR | REDOFSERIEADERNHES - #1ELE - 11(1):23-30

7. BB (2012) - BRAEBNEERNES  HEFREGESHNZSFHMMRFTELLTER K - HREAX EREEH -
13(3): 97-106 -

8. BFEUH (2008) - AT SREMERETEI RN AABBBREINIDAEERIEHIEL - ELE  7(2):10-19

9. BFEGH (2007 ) - BIRLEAREFARPSRFERERENRS - #ELE  6(1):21-32

10. BEER (2006) - SEMERC T RESREMFHR - ZIFLE 52):1-17 -

11, BEGE - 8K (2006) - EREAFRERESEME - 2251 3:76-88 -

12, FBGH (2003) - &8 - B - MBRALBE—RERRMERERRKZBRE - #FELE - 2(1):21-32 -

13
14

15. BBGH

16

( )
. BEGH (2002) - EEEEHSEEHHERSHENEGEELQRE - X55L - 35:1-8
. BBGH (1996) - B TRRAESEMMIERSEHARBNBUREIDEL - SEHFamE - 4:131-170 -
(1994) - fttERMNBHXERBRESZBGEEN - £HZH7/- 98 18H -
( )

. BBGH (1993) - STHEKBERRFIEZR - ZZF57/ 62 -

| BREEHT

1.

2.

Chou, Wen-Chi Grace (2021). Fear of Job Loss. In Maggino, F. (eds.), Encyclopedia of Quality of Life and Well-Being Research.
Netherlands: Springer.

Chou, Wen-Chi (2011). The Impact of Population Ageing on the Labor Market: The Case of the Republic of China. In Population
Ageing and Productivity in Asian Countries. Tokyo: APO.

. Lan, Ke-Jeng & Chou, Wen-Chi Grace (2010). Employment Insurance and Active Labor Market Policies in Chinese Taipei. In Towards

a More Resilient Society. Tokyo: JIIA.

. Chou, Wen-Chi Grace, et al. (2009). The Changing Face of Women Managers in Taiwan. In Rowley & Yukongdi (eds.), The Changing

Face of Women Management in Asia. London: Routledge.

. Lin, Wan-I & Chou, Wen-Chi Grace (2007). Globalization, Regime Transformation and Social Policy Development in Taiwan. In The

Crisis of Welfare in East Asia. Plymouth: Lexington Books.

. Chou, Wen-Chi Grace, Fosh, P. & Foster, D. (2006). Female Managers in Taiwan. In Yukongdi & Benson (eds.), Women in Asian

Management. New York: Routledge.

. Chou, Wen-Chi Grace, Nichols, T. & Cam, S. (2005). Taiwan: The Disappearance of the 'Golden Tale'. In Nichols & Cam (eds.), Labor

in a Global World. New York: Palgrave Macmillan.

. Chou, Wen-Chi Grace (2003). Management and Culture in Taiwan. In Warner (ed.), Management and Culture in Asia. London:

RoutledgeCurzon.

. Chou, Wen-Chi Grace (2000). Changing Employment Relations in the Global Economy: Case Studies of Taiwan Textile Industries.

Department of Sociology, University of Bristol, UK. [{# 73]

| dxEEsEEHY

1.

2.

3.

-

5.

B (2022) - "SHMEHEE  BHRURRESRNCESE - WER (UEBAR 82 T -RBREPAEFEEL) - a0
BT ERLR -

BIE (2010) - GEMNKRERE - REER - RUEEHR - (RENLEEE 2010) - HLE - H204-245- 816 Bt - (B
k&)

BEE (2005) - EKRFEBENBE - R - FELEEEHKNTN - REER - REEER - (RENLSHE2005) - B
212-247 - a4t : BiR -

BBOE - BEBMEE  MERRE] (1995) - (EREEIIFER  —ERAMONE) - ad: A -

B (1994) - FEQEMEREZRBN LERRZEHFN - 8db : BUSEABHLZEMTMERLSEMERELIR -

| ERHEERI (55)

1

2.

3.

Chou, Wen-Chi Grace (2011). Active Aging and the Employment of Senior People in Taiwan: Problems, Current Policy
and Community-Based Action Research. EU-Singapore Forum on Active Ageing and Intergenerational Solidarity,
University Hall Auditorium, Singapore.

Chou, Wen-Chi Grace (2010). Implications of Population Ageing on the Labor Market and Productivity in Taiwan. APO
Research on Aging Society Coordination Meeting, Taipei.

Lan, Ke-Jeng & Chou, Wen-Chi Grace (2010). Unemployment Scar in the Global Financial Crisis: Employment Insurance



and Active Labor Market Policies in Chinese Taipei. PECC Workshop on Social Resilience Project, International House of
Japan, Tokyo.

4. Chou, Wen-Chi Grace (2009). Population Ageing and Challenges on Labor Policy in Taiwan—Active and Productive
Perspectives. APO Coordination Meeting, Seoul.

5. Fosh, P., Chou, Wen-Chi Grace, Chen, S.C. & Foster, D. (2007). The Gendered Nature of Organizations in Taiwan: Case
Studies of A State-Owned Hospital and Privately-Owned Hotel. Gender, Work and Organization International
Conference, UK: Keele University.

6. Chou, Wen-Chi Grace (2003). The Disappearance of the ‘Golden Tale’ : Employment Relations in a Japanese Joint
Venture Producing White Goods in the Global Economy of Taiwan. International Conference on White Goods, UK:
Cardiff School of Social Sciences. ( Fully Funded by ILO and ESRC )

7. Chou, Wen-Chi Grace (2002). Preliminary Findings of Labor and Management Relations in the Global Economy of
Taiwan' s White Goods Industry. International Conference, UK: Cardiff University.

8. Chou, Wen-Chi Grace (2001). A Muting Class and Mixed Blessing? — Female Textiles Workers in the Global Economy of
Taiwan. Rethinking Gender, Work and Organization International Conference, UK: Keele University.

9. Chou, Wen-Chi Grace (2001). Transformation of Industrial Authority in Taiwan: the Maintenance of Paternalistic
Capitalism under Global Competition? Labour in a Globalizing World International Conference, Hong Kong: City
University.

10. Chou, Wen-Chi Grace (2000). The Transformation of Legal Regulation of Industrial Relations under Global Competition
in Taiwan. BUIRA 50th Birthday Conference, UK: Warwick.

11. Chou, Wen-Chi Grace (2000). The Changing Employment Relations in the Global Production Organization: A Case
Study of Taiwan Textile Industries. 18th International Labor Process Conference, UK: Keele University. ( 2B 238/ )

| PxHEEHT ()

1. BBGH (2017) - ZBPMA  BEERADMNE - B PIEABRAZEHBUTSH -

2. BBUE (2016) - BIEFRIER  AIEREHS SRESRSBNVEERERE - BRNBUPERBINH 'AIANE S
REWSHEER - EFEMRT, TS

3. B8 - BICGH (2014) - ENECHREREASERRAESESRESNENRIR - 2014 FEEENBEZE—EE _RF
ZEEREMMNE -

4. BEOH (2011) - EEMSHRSLBERE : SEEREAS P OHLBTEHAERNRZVR - BRGsi1TEMREERKILE
RBRS -

5. BBGH (2010) - BB HMREAS ERPORENZSTEERASER | LEANERHAEMRLABRSHERSER -
BRI EEEARERE - THEN  SREENREFESERIEE -

6. BBUE (2009) - MEZZHENRO  A+EFERESVEVABSARPAENRBBELEDEKORE - £=EZHTSEANT

= o

=

o

7. BBCGH - MERE (2008) - ENEBCHREEECBRIRRRE D  SRESRRBALESER AR - 2008 FTHEEEER
ERRAEMAMREMANE - Gt : BUaERE -

8. BBCH (2008) - BB EREALEEFHSENBHLER | ANERIEL - FENECRRELBENHED - BRRK TIREL
BE—RERSER R EE NS - MEIEATHRERCEBEMEDRL (IEK) £ - 2db | BEBRXHIE -

9. BN (2008) - EHMHHEFBEMVRLERTHARERFRARKNEBHFESE - RREFZERR - 2008 FTH5E
NEsiktEMEMRBMMANS -

10. BB0R (2007 ) - EEEERECEERELE - MEZAIMRRECERERBRPEREXESISHE - 66 : 171
aAEETE -

11. BB0H - 2308 (2006 ) - EARSHRIEZMERANE R ZEHRARE - 2006 Folt M RREARERE - BR
iR E RS -

12. BB0H (2006 ) - OECD BEIRSEHMAFBRNESHERES A ETMRURERER | LHARREEE LA - 2006 FRE1HE
BNBEEE -

13. BB0R (2005) - EEREMUBIT—EEEMAERCREEFSRABMMML LTS AERLERENVEY - 94 FEM
MTRFEERBMMNE (BREXR) - THRSESER -

Il
B



14. BE0HE (2004) - EBZFERLHMERTHLGER ? o282 8MM THFTSEE "THERH AR s - 2004 F5815
EREN _ +BEBMANE -

15. BEOH (2002) - 2XEB2 TEEEERBASERGHEL  LaBRaRaEXERBRY - BRIE 87-80 FEUAE
BHEEHDMEARERE - REABHLEREL -

16. BB (2001) - AEEMIA? G2MES T IHESHERAEHEBRIRE 20N - SMEST - KERRE - NB5H5E
{ERMIANE - B PIERSESE THFH -

17. BB (2000) - BBUSEREIRNALEME | —EERCOEEARTRSHBEMERLEBNER - F_ELEH
SIERARTEMAE - BmEASR -

| SEEEESWRE

1. SBEQIRKKRERENEEMR (USR) B - 7= "2 RAESHKREEASFMFERERLSEEREERNT . OF
ﬁ%F/Hﬂ;ﬁﬁiéE_E@EQ%J (2019)

2. FPSMPERERERBEBRAS "XERBEISRABIIRERARR , NS - BERAKA (2018)

 RBERABBRACSEFEREET "EEINER A ZEXREFRFHNTESHE | TERRRAE (2018)

4. FENMINABASGIE R LEE - T T EHRAISSHEMERS R ENTYR | UamRBMAREEBRM . T&
2= (2016)

5. Mt EMURMESHE  FIEMSRISERZFEBSHBERXA - "DIEAN  AIE=ENSHEENEEEEF, 8%
EANEBBREE-EFEERRSEMMSNE (2015)

6. FBLNMBERBREEE "RAPSHRFELSHSHBERRE (EX) , FEHEF (2014)
RBSMPELEMEREN TSEEZ=TBF , CSMNE  BREGRHTESRZERA (2014)
RBSMaEE2E "THNERT : SEMFE BKXA (2014)

| SEER
o (ZTWE : 40 3 70 - BESHAITEREMA TIESR) HERFES - 46 BE%E - (2014)

+ - TEMRHE (BRI /BRE / BEET)

Fat BRI IR R SR E

31 fF (2000-2024) & NSC ~ Fl#Eas MOST R &5 G Zatafd - A B LG #II57EK

W5 £S5 HA

i 0 TR B R R LA AT ERA NSC
200~ (REMTRREEHE  SREHTERLEEME . 5%6 -
2003 ArEEEIE (24 s

ig:,gg%@ 2003  {REEEE/VEREGHETE (92-A55) EFFA  BEEER
2005~ WRSLIGLEHBRIGER | REFOFERERE . oo

2007  EMERIESSEEEETT (2458

2006- 95 EFEEMIBREBRTEITMS 5 96 FHRLBERY T;fﬁﬁjé .
2008 BHEETEE 5 96 EEERUBEBRTENMG (340 "

R EEIEEE 2005- EBAUGE—SRTEZEANREEATER FEA NSC (%4

J1ZE1k 2006 (NSC94 : SYHALEN) ) )
2006-  {RETREEEE B EE RIS 2 R A NSC (%4
2009 & (NSC95 -+ 34E8H) ‘ )

2007 EERRLHEFVERZEMEBROKERLME THA HZE%t



2008- EAIGE—SRTERE  BRESTSHE FHEA NSC (#&
2011 EREBENITEINF (NSCI7 - 34£H]) ) )

AEE O BERERNNESE  ERECESEHM
2012 % (NSC101) FHREA NSC
i HESREAE &8RS EART R ERBESN ) | PHRE

B e I ERE ' MOST
2021  $REAS R EEHEECAZ B ERFA BERE
2023- BERUEESETREEITESRLESET @ HEA g BHEBBHEZE
2024  FERFBERTE KRBT ) it

RBLESTE 44 - RERBAERTE £k

LTI N BT | hRECIETBURGS  MEE S5 NSC/MOST

SRR REE
* LEISE 2009-  PELREAZE 2 4 - WL ERLR - BAEE TS i | NSC (8
sTE 2010  SRfTEIWISE ‘ et

A NSC / MOST

S&al (2000-2024 )

| B EEEL

| iEHAETE (2021-2024)
1. BEHTEB THRITESHRESNT  REATREBYNERRENER (ESHBUFET - 2022)
2. BESHEEAE  QERENRAFMERBEEREYSHHEHE (B8 2021-2022)
3. REASEHFEEMEAME ( BBEET - 2021)

| EREFRRE

4. 3B ESRC ZFHBIR S EMTZEETE : Female Employees’ Prospects in the Service Industry in the Chinese Triangle
( Patricia Fosh =% - BBUEGE XA - EFBRHEEIFA - 2003-2006 )

5. BIRlE—2EE il ( British Academy ) 825 F5tE : Opportunities and Barriers for Women Employees in
Organizations in East Asian Cities with a Chinese Culture ( 90-2911-1-194-002 ; 91-2911-1-194-004-002 - 2001-2003 )

6. BMEENDL (APO ) BEISE T EMITETE | Research on the Aging Society ( #2835 A Hanam Phang - & #H A B
IH - 2009-2011)

7. KEFERBESIEFZES (PECC) BRERETE : Social Resilience Project ( #2E#5 A Naoki Mitani - & X AERIE - BIX
IH - 2010)

| SEMELFENE(ERS (2005-2012)

8. AIESLERFEBRNESF it EFERETHESEMIE (NSC101 - 2012)

9. ELAETE | Bl ZRVKER VEEMERAZESHE FitE . ShLEmE BREEISHE—P
BSEBENITEINZ (NSCI7 - =8 - 2008-2011 )

10. BEEEE  SiRHE VEEMERIAZESHE FHEN: SRZMEEANER
REMEEE ﬁEHEZ‘QZ%UFEEiﬁE’JL%E—i%E ( NSC95 - 2006-2008 )

11 BalHE B VEEN TR ZEGME FRIEN : SRZMFRANEIR (NSCM4 - 5

RASENHEBEAN 2005—2006)

12. MBREATAENGFPOZEE  REEBEREANVWELERFEARBRS (OBEHLARESRRTERE - &5
B - 2011)

13. MEREATBENSFPOZHERITHMATERRKRS (OB ARV S RFRFTSHEE - HHE - 2010)

14. HEPSERBEBREME (TERSZEEAIFEZERT - 2008 )

15. SRMESEBREANENR ( 55EEET - 2007 )

16. BERMESHHNRZEBETKAE (THRBEEET - WMMSRELATNT ; BECHEEREEIEA - 2007 )

| BVEREETEERZ5] (2002-2007 )
17. BB R EHROER | BVFEMERBERIBZ BB ( NSC94-95 - 2005-2007 )
18. 96 FEB{EREWHEINEELURA B EMFENAMWE (HEEFAFRAITER - FEWHE - 96/09-97/06 )



19.
20.
21.
22.
23.
24.

96 FEFHIBRBI BN TNETE (BEEHA - THRSHS - 96/08-97/03)

95 FEFHBRBI BN TNETE (BEEHA - THRSHE - 95/08-96/03 )
SEEVFHRANE  ¥5  MFEEBERREEYRE (TEREWHEERT - 2004 )
BIXBAIES TS (BRERA - TERSZEEHANE - 94/09-94/12)
RESVFEPRIMESIE (93-A53) (HEEFA - THRSZZEEIF - 93/09-93/12)
RESESVEMFRIFTE (92-A55) (EHA - THRSZEEHIE - 92/10-92/12)

I #5 - 2IKICEAER% %5 (2001-2005)

25.
26.
27.

28.
29.
30.
31

EREH LU SEEMATE 2R (TEREABEMTESZEET - 2003)
RESEFUMERIETE (92-A56 ) (EFA - THRSBZZHANS - 92/10-92/12)
BE_TTHUMNER  REEURSEETNERERRE S (MEEAGUEGRERRES
=5t - 2002)

EICAEPEIERMEEMERGRELEE - QFAEESR (NSC92-93 + 2003-2005)

AEBRAEARMEL  (MZHEWE (AD - 88  XEHEE ) ( aEMRBUGZERT - 2009/07-2009/11 )
EIEABEPLESERGELEE | BF3 (NSC90-91 - 2001-2003 )

]]D

_\

EBEERG

EBERNREEEE - ABIATKE (NSC89 - 2000-2001 )

\ - BELRXIEE (2000-2026 - £ 44 fi1 )

MATENE : SEMFEEENE(L - MRIARZE - BORREME - MERERR

THZEEEEXE - SVEMFREE -

BapuE 5 ABF

1 | HEE —MRE 91 | BB THEESIARREEE CEE

2 | BfEh —RRE 91 | EEXABEXER (B ) EFBBERETE CEE

3 | IR=E —MRE 91 | A& - MR BARKBLEHRERNMEREE CEE

4 | BI308 —MRE 92 | aERMAXEBEREMEER ZIR CEE

5| RME —MRE 92 | EEREE? HRE ? W ? —2IKEBBTEETFLAZEE | BEE
2R

6 | ‘REHE RS 92 | e IR IFEZSSERREBEMNT [SES

7 | BROtER —MRE 93 | aEEFAXEBERENENERSEERZME CEXE

8 | mHE —MRE 94 | HERIBESNERBRRNEESVERNMEBR B8

9 | FRIE RSN 94 | KEEMECHABEAEEXRTITRRFZE IR CEXE

10 | #558l —MRE 95 | RSB EWaENMRELEHE—LIRFELTPHES CEE
Bl

11| £8R —MRE 95 | AERUMEEFLRBERZFN CEE

12| =2 —MRE 95 | BEERNEHIELERLMEZLEBRNI CEE

13 | EFR —MRE 95 | OECD BRIk BER 2R CEE

14 | sRifHE RSN 95 | mEEEIRA IS BEERRZHIFTERNT : NS B8
( Nike ) %51

15 | E{m i —MRE 9% | BERMEBZTEERRSIHEMEHBEREBEERBHRRZ | CF%
baxin

16 | RS —RE 97 | Pub EXFEMASENEREBRE—LaltHitERHA CEE

17 | sR&ikE —MRE 99 | FEEXEREZSOERS THESREZMR CEE

18 | =&E#E —MRE 99 | @EANZEBE MTHEFRIEGNIRTALEE [SES




19 | BIN3E —fRE 100 | #ESEERIHBAOZCBZ TSHHEREFRIEE | 8%
IR AR

20 | BRE —MRE 100 | FEIS TRNPISEROBRBRNERHENE Z R CEE

21| BEE SN 100 | EREHERAFRERFBEBRECEANERZEANREE | S2%
It 2 /&S

22 | raweEn RS 100 | SIS BE THERBRBANKEZSHFRASER | SFF
e

23 | =fa%E —MRE 100 | ZESKREENZCEREBEZER DN CEE

24 | s —MRE 101 | KESERETARESFYPABBREZMFERERMBR | SFF
R 2 PR

25 | X —MRE 102 | BREERBHMANRSE ? HBEERRERBERIMEEL | B2%
TFEMERER Z R

26 | BIKE —MRE 102 | WENZEEERBERMRNEESFESUNERELLS | BEF
5

27 | S"RBS —ma 102 | ZESSRESHSEREELZRENENEZZEDT CEXE

28 | M= —MRE 103 | &%  BHEHAFUBMFTRENFEREDKILEMRE | B8%

29| HhE —fRE 104 | BERBEAOSRICBZ2 NCERERGEHZYR  UE | BFF
RELCEEZERBHA

30 | =EAF —MRE 107 | ZRESSRERSKEMNESERENE(EZHERZB—IL | BE25%
BRI IRE

31 | MEEE —Ma 109 | ZRBEHE—HBENBERNNBRLEVHRERESRR | SFF
EZIR

32 | EEfF —MRE 109 | EBREATEMENECARIR SRR ZRS—LUHIL | E8%
it & SR AR IR IB R 5 Bl

33 | EiBF —Ma 109 | ZRETSEESRERNEBMFEIARTR/ABERTE | BEF
HRZHH

34 | BREE —MRE 109 | REAAEEE  XFTFEFARERBFI K ZAR CEE

35 | FIE —fRE 109 | EEERTSRESREBBERI ZEABEDN CEE

36 | #ERE —MRE 110 | MEBANGRORET ? 2RERBSHSIFARRERERRE | BE5%
% 2 /e

37 | BHE RSN 113 | RERERBEEMEREREFLEERRZRG xQE5H | S25%
BERLMNE

38 | ERfE —MRE 114 | MESG XERRERFRAZHSBARAREISHEME | SFF
FiRHRE

39 | =M —MRE 115 | #XEHRMEARNGEBBRUBOERENRTEZIRE | BEF

40 | sRIWME —MRE = (BTH) TP

41 | FEE —MRE — (B1TP) TP

42 | BER —MRE = (#1TH) TP

43 | BYtiE —MRE = (B1TP) TP

44 | ZIE —ME | — (B1TP) TP

REAZRBEHIFEERKESNEBUEEERE " ERAERR A AR FRRIELE

ERzBAEHEE—F -

SEFEERAS EMBA EEM PR ERRSS - M TR BHEIHA(E — P
BRBEARRENTT, R

SERCEE AR o




N REKRBEARSHE

| EREeeseE:E
BSMNEETERAR . T SEBSRTEABNHRANBEREEAZ, (2025)
BE TIEIR, BESTIHANE TERTNALS, SEMESE (2020)

1.

2. BENHE

3. BUARBRLCMM T EENES, 555 (2017)

4. SPABBHRAANGES THEBYE AL, S (2016)

5. RIEHHE THERAASS FOHESIEL, HEREANRE (2015)

6. JENBR "FAARE : BHEBG—ABAREE , REMERE (2014)
| =&

7. News98 [FA#ASREFRSR ] B0 : "L OJHE

PEEMFIEME L (2015)

| TEEE TR

8. MWETNHNE | T PERDNEN—SREPBHRAERIESD ? 4 (2018)

0. ISR . (RBERUEEE 8% HEREASHERE, (2018)

10. BSNEHAFERENESBRRE . TEEFS  SERETES, (2018)

11, BRARCESEEOENEE  REAY  HRIRSBHZMEE - AHRATENYS - BERRZPBER TIHLH
1B, 51§ (2018)

12. B 217 PREREERY . E2TEESE T/ BRENLEM, (2016)

13. MEBBENE . "BUBSSHBE ERESZEEE, (2016)

14. SETIE 994 ¥ - TESHRMMNES;  BEEE, (2016)

15. PREETE : "EE  EABRIERRERE, (2016) ; 'BEXEEHERES - 57 65 FoKBE 3 £BFH 20%,
(2016)

16. SV EXTR NG - T8H TEBUEERM  BEEERIESE "%, (2016)

17. AETBGERE . TERDHERE RERE  BSHESRSRE  MABEEakE  SEEREE (2015)

18. PRETIH . "HEEL EFREEASN, (2014) ; T@5AEENESETE, (2014)

19. BARESTRERECRIRE | "ERES—RENRTRZIFT . © BEME——RBEZART  AESER
s, TRESBESER. (2014)

20. RRESEENTDARE | THHESEAZOLM ) 2014

21. EIFRRSER  TRERER  EeRASEE, (2010/08/21) ; 'BAREKWE - EEKTERES, (2014/03/20)

22. EREEBBUHSEABFE—ENERORFEEEABNEBREE - SEEEB - 4:11-13 (2002)

23. BEOE - S BB EER - SHER  SEES (20024655208 )

24. MBS - BECE - TEES (2002) - A ZEANBEEOREREHMERE - 2002 F2EHZEANEE -

BVPIERDB STEHESESR - BICEZEE - labchou@ccu.edu.tw -chouwenchi2012@gmai.com &ESERT : 2026 £ 5 H



