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Face of Women Management in Asia. London: Routledge.

. Lin, Wan-I & Chou, Wen-Chi Grace (2007). Globalization, Regime Transformation and Social Policy Development in Taiwan. In The
Crisis of Welfare in East Asia. Plymouth: Lexington Books.

. Chou, Wen-Chi Grace, Fosh, P. & Foster, D. (2006). Female Managers in Taiwan. In Yukongdi & Benson (eds.), Women in Asian
Management. New York: Routledge.

in a Global World. New York: Palgrave Macmillan.

. Chou, Wen-Chi Grace (2003). Management and Culture in Taiwan. In Warner (ed.), Management and Culture in Asia. London:
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